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INTRODUCTION

Equality and Section 75 – What’s it all about?                 

This booklet has been designed to give you a better understanding of the equality legislation contained within Section 75 of the NI Act 1998.  It will provide you with details on how the College plan to comply with their obligation under Section 75 and how you can help in promoting equality throughout the College.

Equality Scheme in NWRC                 

The Equality Scheme for the North West Regional College was drawn up in accordance with Section 75 and Schedule 9 of the Northern Ireland Act 1998.  It was approved by the Equality Commission for Northern Ireland on 25 January 2012.
THE NORTHERN IRELAND ACT 1998 (SECTION 75)
Section 75 requires the College, as a Public Body, to have due regard to the need to promote equality of opportunity between:  

· People of different age (this means all ages, older people and younger, etc);

· People with different racial groups (nationality);

(e.g. Chinese, Indian, Travellers);

· People from different religions;

· People from different political opinion backgrounds 

(e.g. Unionist, Loyalist, Nationalist, Republican, Socialist);

· People of different sexual orientation (e.g. Lesbian, Gay, Heterosexual, Bi-sexual);

· People of different marital status (e.g. Married, Single, Divorced, Separated);

· People who have dependents and those who don’t (dependents are children or older people who might rely on you to care for them);

· Men (or boys) and women (or girls); transgendered or transsexual people;

· People who have a disability and those who don’t.

The Act also requires us to have regard to the desirability of promoting good relations between persons of different
::

· religious belief;

· political opinion;

· racial group.

Everybody in society will belong to at least one of the categories mentioned.  Most people will fit into a number of categories.  For example, a policy might affect Travellers, Travelling young people and Travellers with disabilities.  The legislation, therefore, has a very widespread affect.

In Section 75 there are a number of things that public bodies have to do to make sure that they try to treat everyone equally.

What does this really mean?

In practice this means that the College (along with other public bodies) will have to formally think about the impact a policy will have on equality when a decision is being made.
How will Equality be achieved?

One of the requirements of the Act is for the College to produce an Equality Scheme (a scheme is a plan).  Part of this plan means looking at all of our policies and screening them for equality.   The College will look carefully at policies to see whether the policy might unfairly treat or affect some people more than others. 

For example, if the College had a policy that said students should not wear headgear, this might be unfair to some students, such as girls from the Muslim community who have to wear a headscarf.

We will achieve equality by putting our Equality Scheme into practice.

How will College Policies and Decisions be tested for Equality Implications?

There are two stages to equality testing.  The first stage is called Screening (as mentioned before) and involves examining all policies against criteria set by the Equality Commission.  We have screened all of our existing policies.  New policies will be screened as they are developed.
After the screening exercise, policies that may have equality implications will be subjected to an Equality Impact Assessment (EQIA).  This is a detailed examination of the policy to determine the level and extent of any adverse impact on the groups of people already mentioned.  Part of the EQIA may
require us to alter the policy in order to reduce the adverse impact.

Some EQIA’s will be carried out on a Sectoral wide basis because, within the College, many of our policies operated are generic to all other 5 Colleges either because the policy is derived from a single source e.g. the Department of Employment and Learning, or because it is a policy adopted by agreement between the Colleges.

What part does Consultation play?

Consultation is one of the core principles associated with the Equality agenda.  It is about engaging with people in shaping service delivery.  Good consultation is needed to ensure that we, the College, fully understand the needs and difficulties experienced by different groups of people.  In order to achieve good consultation we have to consider how we will make it full and meaningful.  This will include considering the type of consultation (face-to-face meetings, public meetings or focus groups etc) venues, transport, range of consultees and other issues.  

The College has consulted (when producing the equality scheme) and continues to consult with a number of organisations to ensure our service delivery is equality proof - organisations such as Limavady Women’s Group, Disability Action, Gingerbread NI, Rainbow Project and NI Mental Health just to mention a few. These and many other organisations are joining with the College to help us comply with our Statutory Duty under Section 75 and to ensure equality of opportunity for all.

   What about Training?

All staff will receive awareness training on equality.  Some staff will need specialist training in the future e.g. Equality Impact Assessment or Consultation.

CONCLUSION

This information booklet has outlined the requirements that the Northern Ireland Act 1998 (Section 75) has placed on the College and how the College will carry out its responsibility to comply with this legislation. 

The College is fully committed to implementing their Equality Scheme and in so doing, ensuring equality for everyone.
For more information

The College’s Equality Scheme, equality updates, guidance for staff and managers and other equality documents are available on the Equality Section of the website at www.nwrc.ac.uk/equality/.  
If you require any further information on the implementation of Section 75 of the Northern Ireland Act, or if you would like to offer suggestions on promoting equality within the College, please contact:

Michelle Breslin

Compliance and Admissions Manager

North West Regional College

HR Services

78 – 80 Strand Road

Londonderry

BT48 7AL

Tel:   

02871 276004

Textphone: 

02871 276167

The College welcomes calls via Relay

All information will be treated as confidential.
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